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GOVERNMENT OF MANIPUR 
DIRECTORATE OF TRADE, COMMERCE & INDUSTRIES 

NOTICE 
Imphal, the 5th February, 2022 . · 

No. B-72/TC&l/2018 (IP}: lf?s ~!eby notified for information of all concerned that in pursuance 
of letter No. 1/12/19-~ /DP dated 24th April, 2019 of the Department of Personnel & 
Administrative Reforms, Govt. of Manipur, this Department has uploaded proposed 
Recruitment Rules in the Directorate's website (ww.dcimanipur.gov.in) for the post of: 

1. Inspector of Factory 

2. Re-designate Joint Director of Industries (Geology) to Joint Director of Industries 
(Geology & Mining) . 

3. Project Manager (Chemical) may be re-designated as Deputy Director (Mineral 
Administration) with Assistant Drilling Engineer (ADE), Assistant Mining Engineer 
(AME) and Chemist as its feeder posts. 

4. Senior Technical Assistant (Mining) should be the feeder posts for Assistant Mining 
Engineer. 

All stakeholders/general public are invited to furnish feedback, comment and view on 
the draft RR in writing to the undersigned within 30(thirty) days from the date of publication of 

this Notice. 

Yours faithfully 

(Yumnam Robita ) 

Director of Trade, Commerce & Industries, 
Manipur. 

Copy to:-
1. Secretary (Textiles, Com. & lnd.),Govt. of Manipur. 
2. Secretary, Manipur Public Service Commission (MPSC), Imphal. 
3. Joint Secretary (DP), Govt. of Manipur. 
4. All Sectional Heads .. ....... .. ............. .......... .... ............. . 

Directorate of Trade, Commerce & Industries. 
~ ri Th . Tomba Singh ( Computer Section). He is requested to upload the said RRs in 

the Directorate's website at the earliest. 
6. Notice Board 
7. Guard file. 



PROPOSED RRs 

COMMERCE & INDUSTRIES DEPARTMENT. MANIPUR. 
__ ___ ._ 

1. Name of post Inspector of Factories 
2. Number of posts 2(two) ' ,· -----------

G.C.S Class-I (Gazett_~d)(Non- Ministerial) 3. Classification ---··- - --
4. Scale of pay Rs.9300-34800 plus Grade Pay of.:Rs.4400/- as per 

--- - -· •' ---- - - ·-· - ·- ·- - ·-· 
, ____ ___ _ M__g_ROP)_Rules,2010 _ __ _ ·: ____ __ ___ _ _ _ 

5 . Whether _ selection post or_ non- selection Selection ' I 

6 . Age for direct recruitm'ent 3S yea·rs and below (Upper age limit is relaxable for 
Govt. servants appointed under the Govt. of 
Manipur to the extent of the period of continuous 
service put in the post/service & by S years for 
SC/ ST candidates and 3 years for OBC candidates 
and a Govt. servant who belongs to SC/ST/OBC will 
get the facility admissible to a Govt. servant in 
addition to the relaxation admissible to SC/ST/OBC 

-- candid ates). -- - ·- ---
7. Educational and others qualifications ESSENTIAL 

required for direct recruitment Degree in any branch of Engineering/Technology or 
Medicine from a recognised University /Institute 
with practical experience of at least 2(two) years in 
a workshop or a manufacturing concern of a good 
standing in case of engineering/technology OR in 
Public Hospital, Factory, Medical Department in 
case of Medicine. 

DESIRABLE 
Knowl_edge of Computer. 

8. Whether age & educational qualification N.A 
prescribed for direct recruit will apply in 
case of [2romotees -----

9. Period of probation, if any 2(two) years -- ------
10. Method of recruitment whether by direct By promotion failing which direct recruitment. 

recruitment by promotion, 
deputations/transfer Grade from which 
_p_romotion/transfer to be made ------ ·-

11. In case of recruitment by PROMOTION 
promotion/deputation/transfer, grades Supervisor (Technical) having passed B.E/B-
from which promotion/deputation/ Tech with S(five) years regular service in the grade. 
transfer to be made. -- - --- --- - - --- - --- --- ·----

12. . If DPC exis1.__what is its compositions Class-II DPC 
>--- - ------- -- -

13. Circumstances in which MPSC is to be As required under MPSC (Exemption from 
~ consulted in_ making recruitment _ _ - ~Consultation) Regulations, 1972. -- -

Secretary 
(Textiles, Commerce & Industry) 

Govt. of Manipur 



M,P.S.C. Form-10 

FROM TO BE FILLED BY THE APPOINTING AUTHORITIES/HEAD OF DEPARTMENT WHILE 
FORWARDING PROPOSAL TO THE APPOINTING AND SERVICES DEPARTMENT OF THE 
GOVERNMENT OF MANIPUR AND THE MANIPUR PUBLIC SERVICE COMSSISSION FOR 
AMENDING APPROVED RECRUITMENT RULES. 

1. (a) Name of the Post(s) :- Inspector of Factories 
2. (b) Name of the Dept. :- Textiles, Commerce & Industries Department, Manipur. 

3. Commission's advice on recruitment rules was convey : 1/32/89-RR/DP dated 03/05/1993 

~~ - --- ·-- --, - - - --- - ------ ·- ·-- ---- - - --- - - -

Col. 
No. 

1 
4 

Provision in the approved rules Revised provision proposed Reasons for the revision 
proposed 

---+------
- ~ (_2~) ______ ____ _[3~) ___ _____ _ ~(~-- -------t 

Rs.2000-50-2300-EB-75-3200- Rs.9300-34800 plus Grade P The scale of pay of Rs .2000-
100-3500(ROP-1990) ay of Rs.4400/- as per 50-2300-EB-75-3200-100-

MS(RP) Rules,2010 3500(ROP'90) has been 
revised to Rs.9300-34800 
plus Grade Pay of Rs.4400/ ­
as per MS (ROP) Rules,2010. 
Vide Govt. of Manipur 
FD(PIC)'s Notification No. 
1/4/2008-FD(PIC)(Pt) (C) 

-+----- - dated 05/05/2010 . - - - - - - 1--------- -- -- ----+--- - --'----''---- -- -
6 35 years and below (Upper 

age limit is relaxable for Govt. 
servants appointed under the 
Govt. of Manipur to the extent 
of the period of continuous 
service put in the post/service 
& by 5 years for SC/ST 
candidates and a Govt. servant 
who belongs to SC/ST will get 
the facility admissible to a 
Govt. servant in addition to the 
relaxation admissible to SC/ST 
candidates). 

35 years and below (Upper As per existing Govt. rules as 
age limit is relaxable for Govt. amended from time to time. 
servants appointed under the 
Govt. of Manipur to the 
extent of the period of 
continuous service put in the 
post/ service & by 5 years for 
SC/ST candidates and 3 years 
for OBC candidates and a 
Govt. servant who belongs to 
SC/ ST/OBC will get the facility 
admissj ble to a Govt. servant 
in addition to the relaxation 
admissible to SC/ ST/OBC 

f----+------ ---------- -+--ca_n_d_id_ates ). _____ _ ______ _ ___ ____ ____ _ 
7 1. PUC/Intermediate standard Degree in any branch of Essential qualification is 

of a recognised university. engineering/Technology or Degree. Therefore 
2. Degree or diploma Medicine from a recognised qualification of 
equivalent to a Degree in any university /Institute with ' "PUC/Intermediate standard 
branch of practical experience of at "may be deleted. "Diploma 
engineering/Technology or least 2(two) years in a equivalent to a Degree" is 
Medicine from a recognised workshop or a manufacturing also a Degree so this may 
university / Institute with concern of a good standing in also be deleted. 
practical experience of at least case of 
2(two) years in a workshop or engineering/technology OR in 
a manufacturing concern of a Public Hospital, Factory, 
good standing and in case of a Medical Department in case 
medical Inspector, an of Medicine. 
experience of at least 2(two) 
years in a Public Hospital, 
Factory, Medical Department in 
case of Medicine or alternately 
a Diploma in Industrial 
Medicine. - ----- ~- ---- - --- - - -- - -~----~--------------



fJ 

' 

10 By transfer on deputation 
/transfer failing which by direct 
recruitment 

11 Transfer on Deputation/ 
Transfer 

(a) Officers under the 
Central/State 
Government/Public Sector 
Undertakings holding 
analogous post or posts in the 
scale of Rs :1640-2900 with 
3(three) years regular service 
in the grade or posts in the 
scale of Rs .1400-2300 with 7 
(seven) Y,ears (b) Possessing 
the educational qualification 
and experience prescribed for 
direct recruits(period of 
deputation is ordinarily 
3(three) years but extendable 

By promotion failing which by 
direct recruitment 

Promotion 
Supervisor (Technical) 
having passed B.E/B-Tech 
with S(Five) years regular 
service in the grade. 

There are technically qualified 
employees suitable for the 
post in the Department so 
"transfer on 
deputation/transfer" may be 
replaced by "Promotion". 
The method of recruitment 
for the post of Supervisor 
(Tech) is 75% by Direct and 
25% by Promotion from 
Instructors. Essential 
qualification for direct 
recruitment is Degree OR 
Diploma in Mechanical 
Engineering. Therefore, 
Supervisor (tech) with B.E. / B­
Tech may be made feeder 
post for promotion to the 
post of Inspector of Factories. 

___ .:JJ..fl_ to Sifive) 'i_ears. _ _ __ _ . _ _,__ ___________ L---------·--·--

3. Name, addressed and telephone number 
of the Department's representative with whom 
these proposals may be discussed if necessary for 
Clarification / early decision. 

Secretary 
(Textiles, Commerce & Industry) 

Government of Manipur 
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Annexure IA 

PROPOSED RRs 

MPSC FORM-8 

Recruitment Rules For The Post Of JOINT DIRECTOR OF INDUSTRIES (GEOLOGY & MINING} 
In The Trade, Commerce & Industries Department, Manipur. 

1. Name of post Joint Director Of Industries (Geoloqy & Min iriq ) 
2. Number of posts l(One) 
3. Classification G.C.S Class-I (Gazetted) 
4. Scale of pay Rs.15600-39100 plus Grade Pay of Rs.6600/- only. 

Level in Pay Matrix L-13 as per MS(RoP) Rules 2019 
5. Whether selection post or non- selection Selection 
6. Age for direct recruitment 40 years and below (Upper age limit is relaxable for 

SC/ST candidates by 5 years and by 3 years for 
government servants who have put in a continuous 
service of not less than 3 years under the 

r 

Government of Manipur 

7. Educat ional and others qualifications ESSENTIAL 
required for direct recruitment 1. Second Class or above Masters Degree in 

Geology OR Mining Engi neering from a recognised 
University or equivalent. 
2. About 6 years experience in a responsible 
capacity in a government or semi-government 
Organisation/ Unit of Geology/Mining including 
about 3 years experience in the field or laboratory. 

DESIRABLE 
Practica l experience in dealing with Mineral 
Concession rules and regulat ions. 

(Qual ification relaxable at the discretion of the 
Commission in case of candidates otherwise well 
qualified) 

8. Whether age & educational qualification N.A " 
prescribed for direct recruit will apply in 
case of promotees 

9. Period of probation, if any 2(two) years 
10. Method of recruitment whether by direct By promotion failing wh ic;:h by direct recruitment 

recru itment by promotion, failing both by deputation . 
deputations/ transfer Grade from which 
promotion/ transfer to be made 

11 . In case of recruitment by PROMOTION 
promotion/deputation/ transfer, grades 1. Geologist with 5 years regular service in the 
from which promotion/deputation/ grade. 
transfer to be made. 2. Deputy Director (Mineral Administration ) with 5 

years regular service in the grade. 

DEPUTATION 
From officers of the Geological Survey of Central or 



12. If DPC exist, what is its compositions 
13. Circumstances in which MPSC is to be 

consulted in making recruitment. 

State Government having academic qualification for 
direct recruitment as in Sri. No. 7 from grade with 
sca les starting wi th the initial pay not lower than 
Rs. 5400. 
(Period of deputation is ordinarily 3 years 
extendable upto 5 years) 

Notes: 
1. Where a person is considered for such 
appointment all persons possessing requisite 
qualifications and who are senior to him in the 
grade shall also be considered irrespective of the 
fact whether or not they fulfil the requirements as 
to the minimum period of qualifying services of 3 
years . 
2. Any period of ad-hoc appointment prior to the 
regularisation of their appointment in consultation 
with the Commission shal l not be counted in the 
minimum period of service prescribed for 
promotion. 
Class-I DPC 
As required under MPSC (Exemption from 
Consultation) Regulations 1972. 

Secretary 
(Textiles, Commerce & Industry) 

Govt. of Manipur 



Annexure 1B 

M-.P.S.C. Form-10 

FROM TO BE FILLED BY THE APPOINTING AUTHORITIES/HEAD OF DEPARTMENT WHILE 
FORWARDING PROPOSAL TO THE APPOINTING AND SERVICES DEPARTMENT OF THE 
GOVERNMENT OF MANIPUR AND THE MANIPUR PUBLIC SERVICE COMSSISSION FOR 
AMENDING APPROVED RECRUITMENT RULES. 

1. (a) Name of the Post(s) :- Joint Director Of Industries (Geology & Mining) 
2. (b) Name of the Dept. :- Textiles, Commerce & Industries Department, Manipur. 

3. Commission's advice on recruitment rules was convey : 1/39/78-RR/DP dated 15/09/1979 

Col. Provision in the approved rules 
No. 
(1) (2) 

1 

4 

7 

Joint Director Of Industries 
(Geology) 

Rs.2000-50-2300-EB-75-3200-
100-3500(ROP-1990) 

1. Second Class Masters' 
Degree in Geology from a 
recognised University or 
equivalent. 
2. About 6 years experience in 
a responsible capacity in a 
government or semi-government 
Organisation/Unit of 
Geology/Mining including about 
3 years experience in the field or 
laboratory. 

DESIRABLE 
Practical experience in dealing 
with Mineral Concession rules 
and regulations. 

(Qualification relaxable at the 
discretion of the Commission in 
case of candidates otherwise 
well qualified) 

11 PROMOTION 
Geoloqist with 3 years reqular 

Revised provision proposed 

(3) 
Joint Director Of Industries 

(Geology & Mining) 

Rs.15600-39100 plus Grade P 
ay of Rs.6600/-; Level in Pay 
Matrix L-13 as per MS(RP) 
Rules,20 19 

1. Second Class or above 
Masters' Degree in Geology OR 
Mining Engineering from a 
recognised University or 
equivalent. 
2. About 6 years experience in 
a responsible capacity in a 
government or semi­
government Organisation/Unit 
of Geology/Mining including 
about 3 years experience in the 
field or laboratory. 

DESIRABLE 
Practical experience in dealing 
with Mineral Concession rules _ 
and regulations. 

(Qualification relaxable at the 
discretion of the Commission in 
case of candidates otherwise 
well qualified). 

PROMOTION 
1. Geoloqist with 5 years 

Reasons for the revision 
proposed 

(4) 
Nomenclature of the posts to 
be changed so that Mining, 
Drilling and Chemist officials 
are also eliqible for the oost. 
The scale of pay of Rs.2000-
50-2300-EB-75-3200-100-3500 
MS(ROP'90) has been revised 
to Rs.15600-39100 plus Grade 
Pay of Rs.6600/- ; Level in Pay 
Matrix L-13 as per MS(RoP) 
Rules 2019 Vide Govt. of 
Manipur FD(PIC)'s Notification 
['Jo. 1/ 10/2018-FD(PIC) dated 
11/ 07/ 2019. 
1. Instead of Mentioning 
Second Class only it will be 
more appropriate to specifically 
mention Second Class and 
above to avoid mis­
interpretation. 

In addition, since the post of 
Joint Director Of Industries 
(Geology) is sought to be re­
designated to Joint Director of 
Industries (Geology & Mining), 
it is necessary to accommodate 
Masters Degree holders from 
Mining discipline, 

One post of Deputy Director 
(Mineral Administration) shall 



service in the grade. 

DEPUTATION 
From officers of the Geological 
Survey of Central or State 
Government having academic 
qualification for direct 
recruitment as in Sri. No. 7 from 
grade with scales starting with 
the initial pay not lower than Rs. 
700. 
(Period of deputation is 
ordinarily 3 years extendable 
upto 5 years) 

Notes: 
1. Where a person is considered 
for such appointment all persons 
possessing requisite 
qualifications and who are 
senior to him in the grade shall 
also be considered irrespective 
of the fact whether or not they 
fulfil the requirements as to the 
minimum period of qual ifying 
services of 3 years. 
2. Any period of ad-hoc 
appointment prior to the 
regularisation of their 
appointment in consultation with 
the Commission shall not be 
counted in the minimum period 
of service prescribed for 
promotion. 

regular service in the grade. 
2. Deputy Director(Mineral 
Administration) with 5 years 
regular service in the grade. 

DEPUTATION 
From officers of the Geological 
Survey of Central or State 
Government having academic 
qualification for direct 
recruitment as in Sri. No. 7 
from grade with scales starting 
with the initial pay not lower 
than Rs. 5400. 
(Period of deputation is 
ordinari ly 3 years extendable 
upto 5 years) 

Notes: 
1. Where a person is 
considered for such 
appointment all persons 
possessing requisite 
qual ifications and who are 
senior to him in the grade shall 
also be considered irrespective 
of the fact whether or not they 
fulfil the requirements as to the 
minimum period of qualifying 
services of 3 years. 
2. Any period of ad-hoc 
appointment prior to the 
regularisation of their 
appointment in consultation 
with the Commission shall not 
be counted in the minimum 
period of service prescribed for 
promotion. ' 

4. Name, addressed and telephone number 
of the Department 's representative with whom 
these proposals may be discussed if necessary for 
Clarification/ early decision. 

be created by abolishing the 
single existing post of Project 
Manager (Chemical). Also, a 
uniform 5 years criteria for 
promotion is mandated for 
promotion to Jt. DI(G&M) 

The objective is to make 
Asst. Drilling Engineer, Asst. 
Mining Engineer and Chemist 
as feeder posts for Deputy 
Director (Mineral 
Administration). 

The criterion of initial pay not 
lower than Rs. 700 has now 
been rendered redundant by 
the various pay commissions 
over the years. 

Secretary 
(Textiles, Commerce & Industry) 

Government of Manipur 



Annexure IIA 

PROPOSED RRs 

MPSC FORM-8 

Recruitment Rules For The Post Of DEPUTY DIRECTOR {MINERAL ADMINISTRATION) In The 
Trade, Commerce & Industries Department, Manipur. 

1. Name of post Deputy Director (Mineral Administ ration) 
2. Number of posts l (One) 
3. Classification G.C.S Class-I (Gazetted) 
4. Scale of pay Rs. 9300-34800 plus Grade Pay of Rs .5400/ -; Level 

in Pay Matrix L-12 as per MS(RoP) Rules 2019 
5. Whether selection post or non- selection Select ion 
6. Age for direct recru itment 38 years and below (Upper age limit is relaxable for 

government servants appointed under the 
Government of Manipur to the extent of the period 

r of continuous services put in the post/service and 
by 5 years for SC/ ST candidates and by 3 years for 
OBC candidates and a government servant who 
belongs to SC/ ST will get the facility admissible to a 
government servant in addition to the relaxation 
admissible to SC/ ST candidates) 

7. Educational and others qualifications ESSENTIAL 
required for direct recruitment 1. Bachelors Degree in Mining Engineering/ BE/ B. 

Tech . (Mining) from a recognised University or 
equ iva lent. 

OR 
2. BE/ B.Tech.(Mechanical) 

Preference may be given to those BE(Mech/M ining) 
graduates who possess a diploma in mining 
engineering . 

OR 
3. Bachelors Degree in Chemical Engineering or 
Master Degree in Applied Chemistry from a 
recognized University/Institute with 2 years 
minimtfm experience in the field. 

DESIRABLE 
Knowledge of Manipuri and Hindi 

(Qualification relaxable at the discret ion of the 
Commission in case of candidates otherwise well 
qualified) 

8. Whether age & educational qual ification N.A 
prescribed for direct recru it will apply in 
case of promotees 

9. Period of probation, if any 2(two) years 
10. Method of recrui tment whether by direct By promotion fail ing which by direct recruitment 

recruitment by promotion, fai ling both by deputation. 
deputations/transfer Grade from which 
promotion/transfer to be made 



11. In case of recruitment by 
promotion/deputation/transfer, grades 
from which promotion/deputation/ 
transfer to be made. 

12 . If DPC exist what is its compositions 
13. Circumstances in which MPSC is to be 

consulted in makinq recruitment. 

PROMOTION 
1. Chemists with 5 years regular service in the 
grade. 
2. Assistant Drilling Engineer with 5 years regular 
service in the grade. 
3. Assistant Mining Engineer with 5 years regular 
service in the grade. 

DEPUTATION 
Officers holding analogous posts or next lower post 
held regularly for S(five) years. 

(Period of deputation will ordinarily be 3 years) 
Class-I DPC 
As required under MPSC (Exemption from 
Consultation) Regulations 1972. 

Secretary 
(Textiles, Commerce & Industry) 

Govt. of Manipur 



Annexure IIB 
M.P.S.C. Form-10 

FROM TO BE FILLED BY THE APPOINTING AUTHORITIES/HEAD OF DEPARTMENT WHILE 
FORWARDING PROPOSAL TO THE APPOINTING AND SERVICES DEPARTMENT OF THE 
GOVERNMENT OF MANIPUR AND THE MANIPUR PUBLIC SERVICE COMSSISSION FOR 
AMENDING APPROVED RECRUITMENT RULES. 

1. (a) Name of the Post(s) :- Deputy Director (Mineral Administration) 
2. (b) Name of the Dept. :- Textiles, Commerce & Industries Department, Manipur. 

3. Commission 's advice on recru itment rules was convey : 1/57/15-RR(C&I)/DP dated 20/10/2015 

Col. 
No. 
(1) 
1 

4 

7 

Provision in the approved rules 

(2) 
Project Manager(Chemical) 

9300-34800+GP Rs. 5400 
[As prescribed in MS(RP) 

Rules,2010] 

Essential: 

Degree in Chemical 
Engineering or Master Degree 
in Applied Chemistry from a 
recognized Un iversity/ Institute 
with 2 years experience in the 
field. 

OR 

Diploma in Chemical 
Engineering from a recognised 
university/ Institute with 5 
years experience in the field. 

DESIRABLE 
Knowledge of Manipuri and 
Hindi 

(Qualification relaxable at the 
discretion of the Commission 
in case of cand idates 
otherwise well qual ified) 

Revised provision proposed 

(3) 
Deputy Director 
(M ineral Administration) 

Rs . 9300-34800 plus Grade 
Pay of Rs .5400/- ; Level in Pay 

Matrix L-12 as per MS(RoP) 
Ru les 2019 

ESSENTIAL 
1. Bachelors Degree in Mining 
Engineering/ BE/ B. Tech . 
(Mining) from a recognised 
University or equivalent. 

OR 
2. BE/ B.Tech.(Mechanica l) 

Preference may be given to 
those BE(Mech/Mining) 
graduates who possess a 
diploma in mining 
engineering. 

OR 
3. Bachelors Degree in 
Chemical Engineering or 
Master Degree in Applied 
Chemistry from a recognized 
University/Institute with 2 
years min imum experience in 
the field. 

DESIRABLE 
Knowledge of Manipuri and 
Hindi 

(Qualification relaxable at the 
discretion of the Commission 
in case of candidates 
otherwise well qualified) 

Reasons for the revision 
proposed 

(4) 
Nomenclature of the posts to 
be changed so that Mining, 
Drilling and Chemist officials 
are also eliqible for the post. 
As per Govt. of Manipur 
FD(PIC) 's Notification No. 
1/ 10/2018-FD(PIC) dated 
11/07/ 2019 

The newly renamed post of 
Deputy Director 
(Mineral Administration) will be 
drawn from professionals 
/graduates in the field of 
Mining/Drilling/Chemical 
Engineering and not only 
Chemical experts as was 
required by the old post of 
Project Manager (Chemical). 



11 Promotion: 
(i) Chemists with 3(three) years 
regular service in the grade 

(ii) ADI(Chemica l) with S(five) 
years regular service in the 
grade. 

DEPUTATION 
Officers holding analogous 
posts or next lower post held 
regularly for S(five) years . 

(Period of deputation 
ordinarily be 3 years) 

will 

PROMOTION 
1. Chemists with 5 years 
regular service in the grade. 
2. Assistant Drilling Engineer 
with 5 years regu lar service in 
the grade. 
3. Ass istant Mining Engineer 
with 5 years regular service in 
the grade. 

DEPUTATION 
Officers holding analogous 
posts or next lower post held 
regularly for S(five) years . 

(Period of deputation will 
ordinarily be 3 years) 

4. Name, addressed and telephone number 
of the Department's representative with whom 
these proposals may be discussed if necessary for 
Clarification / early decision. 

, 

As the newly renamed post of 
Deputy Director (Mineral 
Administration) will have Asst. 
Drilling Engineer, Asst. Mining 
Engineer and Chemist as 
feeder posts, changes are 
made accordingly. Also a 
continuous service of 5 years in 
the grade is mandated so that 
the feeder post officers will 
have enough experience before 
promotion. 
ADI(Chemical) is removed as a 
feeder post to Deputy Director 
(Mineral Administration) as it 
is a Food Processing Industry 
Post and is a feeder post for 
Dy. DI(FPI). 

Secretary 
(Textiles, Commerce & Industry) 

Government of Manipur 



Annexure IIIA 

PROPOSED RRs 

MPSC FORM-8 

Recruitment Rules For The Post Of PROJECT MANAGER{MACHINERY) In The Trade, 
Commerce & Industries Department, Manipur. 

1. Name of post Project Manaqer(Machinerv) 
2. Number' of posts ) 3(Three) 
3. Classification G.C.S Class-I (Gazetted) 
4. Scale of pay Rs.9300-34800 plus Grade Pay of Rs.5400/-; Level 

in Pav Matrix L-13 as per MS(RoP) Rules 2019 
5. Whether selection post or nori7 selection Selection 
6. Age for direct recruitment 35 years and below 

(Upper age limit is relaxable for government 
servants appointed under the Government of 
Manipur to the extent of the period of continuous 
services put in the post/service and by 5 years for 
SC/ST candidates and a government servant who 
belongs to SC/ST will get the facility admissible to a 
government servant in addition to the relaxation 
admissible to SC/ST candidates) 

7. Educationa l and others qualifications ESSENTIAL 
required for direct recruitment Degree in Mechanical/Mining/Electrical Engineering 

from a recognised university/Institute with 2(two) 
years experience in the field . 
OR 
Diploma in Mechanical/Mining/Electrical Engineering 
from a recognised university/ Institute with 5(five) 
years experience in the field. 

Desirable: 
1. Degree or Diploma in Business Management 

from a recognised university/Institute. 
OR 

2. Degree or Diploma in Industrial Engaineering 
. from a recognised university/Institute. 

8. Whether age & educational qualification N.A 
prescribed for direct recruit will apply in 
case of promotees 

9. Period of probation, if any 2(two) years 
10. Method of recruitment whether by direct By direct recruitment or by deputation. 

recruitment by promotion, 
deputations/transfer Grade from which 
promotion/transfer to be made 

11. In case of recruitment by 
promotion/ deputation/ transfer, grades DEPUTATION 
from which promotion/ deputation/ 
transfer to be made. Officers holdinq analoqous post or next lower post 



12. If DPC exist, what is its compositions 
13. Circumstances in which MPSC is to be 

consulted in makinq recruitment. 

held regularly for 5 (five) years. 
(Period of deputation is 3 years but extendable 
upto S(five) years. 
Class-I DPC 
As required under MPSC (Exemption from 
Consultation) Regulations 1972. 

-· 

Secretary 
(Textiles, Commerce & Industry) 

Govt. of Manipur 



Annexure IIIB 
M.P.S.C. Form-10 

FROM TO BE FILLED BY THE APPOINTING AUTHORITIES/HEAD OF DEPARTMENT WHILE 
FORWARDING PROPOSAL TO THE APPOINTING AND SERVICES DEPARTMENT OF THE 
GOVERNMENT OF MANIPUR AND THE MANIPUR PUBLIC SERVICE COMSSISSION FOR 
AMENDING APPROVED RECRUITMENT RULES. 

1. (a) Name of the Post(s) :- Project Manager (Machinery) 
2. (b) Name of the Dept. :- Textiles, Commerce & Industries Department, Manipur. 

3. Commission's advice on recruitment rules was convey : 1/ 11/ 94-RR/DP dated 2002 

Col. 
No. 
(1) 
2 

4 

10 

11 

Provision in the approved rules 

(2) 
7 

Rs. 8000-13500/- (ROP '99) 

By promotion failing which by 
deputation failing both by 
direct recruitment 

PROMOTION 
1. Assistant Drill ing Engineer 
with 3(three) years regular 
service in the grade in the case 
of Engineering Degree holders 
and 6(six) years in the case of 
Engineering Diploma holders. 

2. Assistant Mining Engineer 
with 3(three) years regular 
service in the grade in the case 
of Engineering Degree holders 
and 6(six) years in the case of 
Engineering Diploma holders. 
3. Assistant Director(Mechanical) 
with 3(three) years regular 

Revised provision proposed 

(3) 

3 

Rs . 9300-34800 plus Grade 
Pay of Rs.5400/- ; Level in Pay 
Matrix L-13 as per MS(RoP) 
Rules 2019 

By direct recru itment or by 
deputation. 

.,, 

Reasons for the revision 
proposed 

(4) 
Downsized vide Dept. of TCI 
Order No. 4/3/2000-Com&Ind 
dated 16.06.2003 

The pay of Project 
Manager(Machinery) has 
been revised to Rs.9300-
34800 plus Grade Pay of 
Rs .5400/-; Level in Pay Matrix 
L-13 as per MS(RoP) Rules 
2019 Vide Govt. of Manipur 
FD( PI C) 's Notification No. 
1/ 10/ 2018-FD(PIC) dated 
11/07/ 2019. 
ADE and AME will now be 
dedicated to G & M Section nd 
thus be a feeder post for Dy 
DI(Mineral Admin istration). 
The post of Asst 
DI(Mechanical) has been 
abolished vide Dept. of TCI 
Order No. 4/3/2000-Com&Ind 
dated 16.06.2003 

ADE and AME will now be 
dedicated to G & M Section and 
thus be a feeder post for Dy 
DI(Mineral Administration). 
The post of Asst 
DI(Mechanical) has been 
abolished vide Dept. of TCJ 
Order No. 4/3/2000-Com&Ind 
dated 16.06 .2003 



service in the grade in the case 
of Engineering Degree holders 
and 6(six) years in the case of 
Engineering Diploma holders. 

DEPUTATION DEPUTATION 

Officers holding analogous post Officers holding analogous 
or next lower post held post or next lower post held 
regularly for 5 (five) years. regularly for 5 (five) years. 
(Period of deputation is 3 years (Period of deputation is 3 
but ; extendable upto S(five) years but extendable upto 
years. S(five) years. 

4 . Name, addressed and telephone number 
of the Department's representative with whom 
these proposals may be discussed if necessary for 
Clarification / early decision. 

Secretary 
(Textiles, Commerce & Industry) 

Government of Manipur 



Annexure IVA 

PROPOSED RRs 

MPSC FORM-8 

Recruitment Rules For The Post Of ASSISTANT MINING ENGINEER In The Trade, Commerce 
& Industries Department, Manipur. 

1. Name of post Assistant Mining Engineer 
2. Number of posts l(One) 
3. Classification G.C.S Class-II (Gazetted) 
4. Scale of pay Rs.9300-34800 plus Grade Pay of Rs.4400/-; Level 

in Pay Matrix L-9 as per MS(RoP) Rules 2019 
5. Whether selection post or non- selection N.A. 
6. Age for direct recruitment 30 years and below 

(Upper age limit is relaxable for government 
servants appointed under the Government of 
Manipur to the extent of the period of continuous 
services put in the post/service and by 5 years for 
SC/ST candidates and a government servant who 
belongs to SC/ST will get the facility admissible to a 
government servant in addition to the relaxation 
admissible to SC/ST candidates) 

7. Educational and others qualifications ESSENTIAL 
required for direct recruitment 1. Bachelors Degree in Mining Engineering from a 

recognised University. 
OR 

4 (four) years Diploma Course in Mining 
Engineering from a recognised University or 
Institute with 1 (one) year experience in 
metalignous mines in any organisation of repute. 

DESIRABLE 
Knowledge of Hindi and Manipuri 

" 

8. Whether age & educational qualification N.A 
prescribed for direct recruit will apply in 
case of promotees 

9. Period of probation if anv 2(two) years 
10. Method of recruitment whether by direct By promotion fail ing which by direct recruitment 

recruitment by promotion, fa il ing both by deputation . 
deputations/transfer Grade from which 
promotion/transfer to be made 

11. In case of recruitment by PROMOTION 
promotion/ deputation/ transfer, grades Senior Techn ical Assistant (Mining) with 5 years 
from which promotion/deputation/ regular service in the grade. 
transfer to be made. 

DEPUTATION 

r . • / 



12. If DPC exist, what is its compositions 
13. Circumstances in which MPSC is to be 

consulted in makinq recruitment. 

From officers of Indian Bureau of Mines or Mineral 
Exploration Corporation Ltd. (Government of India 
Underataking) OR State Directorate of Geology and 
Mining from grades with initial Grade Pay not lower 
than Rs. 4400/-

Class-II DPC 
As required under MPSC (Exemption from 
Consultation) Regulations 1972. 

Secretary 
(Textiles, Commerce & Industry) 

Govt. of Manipur · 



If 

Annexure IVB 
M.P.S.C. Form-10 

FROM TO BE FILLED BY THE APPOINTING AUTHORITIES/HEAD OF DEPARTMENT WHILE 
FORWARDING PROPOSAL TO THE APPOINTING AND SERVICES DEPARTMENT OF THE 
GOVERNMENT OF MANIPUR AND THE MANIPUR PUBLIC SERVICE COMSSISSION FOR 
AMENDING APPROVED RECRUITMENT RULES. 

4. (a) Name of the Post(s) :- Assistant Mining Engineer 
5. (b) Name of the Dept. :- Textiles, Commerce & Industries Department, Manipur. 

6. Commission's advice on recruitment rules was convey : l/4/85(RR)/DP dated 17/04/85 

Col. 
No. 
( 1) 
4 

10 

11 

Provision in the approved rules 

(2) 
Rs. 800-40-1360-EB-45-16 75/-

By direct recruitment failing 
which by deputation. 

DEPUTATION 

From officers of Indian Bureau 
of Mines or Mineral Exploration 
Corporation Ltd. (Government 
of India Underataking) OR 
State Directorate of Geology 
and Mining from grades with 
initial pay not lower than Rs. 
500/- (Old Scale) 

Revised provision proposed 

(3) 

Rs. 9300-34800 plus Grade 
Pay of Rs.4400/- as per 
MS( ROP) Rules,2010; Level in 
Pay Matrix L-9 as per 
MS(RoP) Rules 2019 

By promotion failing which by 
direct recruitment fa iling both 
by deputation . 

' 
PROMOTION 

Senior Technical Ass istant 
(Mining) with 5 years regular 
service in the grade. 

DEPUTATION 

From officers of Indian 
Bureau of Mines or Mineral 
Exploration J:orporation Ltd . 
(Government of India 
Underataking) OR State 
Directorate of Geology and 
Mining from grades with initial 
Grade Pay not lower than P,s . 
4400/-

4. Name, addressed and telephone number 
of the Department's representative with whom 
these proposals may be discussed if necessary for 
Clarification/ early decision. 

Reasons for the revision 
proposed 

(4) 
The pay of Assistant Mining 
Engineer has been revised to 
Rs. 9300-34800 plus Grade 
Pay of Rs.4400/- ; Level in Pay 
Matrix L-9 as per MS(RoP) 
Rules 2019 Vide Govt. of 
Manipur FD( PIC)'s Notification 
No. 1/ 10/2018-FD(PIC) dated 
11/07/2019. 

Promotion is included as the 
primary criteria for recruitment 
to this post so that it can act as 
a feeder post for STA(Mining). 
Promotion mode of 
appointment is included to 
make STA(miming) eligible for 
promotion to Assistant Mining 
Engineer. 

The criterion of initial pay not 
lower than Rs. 500 has now 
been rendered redundant by 
the various pay commissions 
over the years. 

Secretary 
(Textiles, Commerce & Industry) 

Government of Manipur 

I D . / 
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